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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ABDUL AHAD AZAD MEMORI AL DEGREE COLLEGE
BEM NA

Name of the head of the Institution

Prof. Nasreen Aman

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01942491715
Mobile no. 9419072024

Registered Email

gdcbem na@nmai | . com

Alternate Email

i gacgdcbem na@mai | . com

Address Bem na Srinagar Jammu & Kashnir
City/Town Sri nagar
State/UT Jamu And Kashmir

Pincode

190018




2. Institutional Status

Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location Ur ban
Financial Status state
Name of the IQAC co-ordinator/Director Prof. Syed Showket Rasool

Phone no/Alternate Phone no.

01942491715

Mobile no.

9419072024

Registered Email

gdcbem na@nmai | . com

Alternate Email

i gacgdcbem na@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gdcbem na. edu.in/upload/file
s/file-58. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. gdcbem na. edu. i n/ upl ocad/fil

es/file-40. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 A 3.02 2014 10- Jul - 2014 | 09-Jul - 2019
1 B+ 82.5 2004 03- Dec-2004 | 02- Nov-2009
6. Date of Establishment of IQAC 01-Jan- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://gdcbemina.edu.in/upload/files/file-58.pdf
https://gdcbemina.edu.in/upload/files/file-58.pdf
https://www.gdcbemina.edu.in/upload/files/file-40.pdf
https://www.gdcbemina.edu.in/upload/files/file-40.pdf

Application of ICT Tools 08- Apr-2019 71
for teaching |earning 1
Pr of essi onal devel opnent 22-Jun- 2019 79
program on Wbrk Cul ture 1
and Ethics for teaching
staf f
Pr of essi onal devel opnent 26-Jul - 2019 73
program on Leadership and 1
Managenent Skills for
teaching staff
Pr of essi onal devel opnent 23- Mar-2019 49
program on Team Wbrk and 1
Col | aboration for Non-
t eachi ng
One day Sanitization 05- Jul - 2021 51
program on Conput er 1
Basi cs for Non-teaching
staff
Students Internship with 03-Jul - 2019 18
HDFC Bank 5
Students Internship with 02-Jul - 2019 20
QUESS Cor poration Pvt. 10
Ltd
Student Satisfaction 23-Jul - 2019 57
Sur vey 1032

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
AAA Menori al Budget for JK HED 2020 57700000
Degree College |Infrastructure 365
Bem na
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/14559_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/14559_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/14559_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conducted online Student Satisfaction Survey to evaluate and inprove teaching
ef fecti veness.

2. Arranged short terminternshi ps prograns for students to enable themto gain
techni cal knowl edge within the industry so as to gain experience and
mar ketability

3. Arranged professional devel opnent prograns for teaching and non-teachi ng staff
to ensure that the institutional workforce is aware of the changing trends and
directions of the conpetitive academ c narket.

4. Organi zed several sports and cultural activities at the institution level to
pronote the talent and potential of the students.

5. Organi zed several gender equity prograns to achi eve equal and peaceful
societies with full human potential and sustainabl e devel opment.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To devel op the nental health and Organi zed several sports and cul tural
physical fitness of the studnets activities at the institution level to
pronote the talent and potential of the
st udents.

To assess the academ c performance of An Academ ¢ Audit was conducted based
bot h individual faculty and the whol e on the criterion of the NAAC covering

depart nent. all academ c activities of the Coll ege.
To revi ew and anal yze the teachi ng- Conduct ed online Student Satisfaction
| earning culture of the institution. Survey to evaluate and inprove teaching

ef fecti veness.

To give students the experience to work |Arranged short term i nternships

in the real world exposure prograns for students to enable themto
gain techni cal know edge within the
industry so as to gain experience and
marketability

To devel op nultiple conpetencies anong |[Arranged professional devel opnment
teachi ng and non-teaching staff. progranms for teaching and non-teaching
staff to ensure that the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/14559_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/14559_Contribution.xls

wor kf orce is aware of the changing
trends and directions of the
conpetitive academi c market.

To educate wonen about their
hone, at work,

rights at
and in society.

Several gender equity programs were
organi zed to achi eve equal and peacef ul
societies with full human potential and
sust ai nabl e devel opnent.

To procure and install
cl assroons

| CT gadgets in

About 10 cl assroons have been equi pped
with I CT gadgets |ike nonitors, LCD
Projectors with adequate power backup.
The faculty nenbers nmake effective use
of PPT presentations and video

ani mati ons during teaching | earning
process.

To arrange a theatre hall for
i ntegrated and postgraduate students of
commer ce departnent.

A lecture hall was converted into a
dedi cated theather. A smart TV of 72
inch was procured along with curtains.
The students use it once in a week to
wat ch busi ness series and novies for
del i berati ons and group discussions at
t he end.

To organi se webinars on different
subj ects in view of the COVID pandemic

More than ten events of national and

i nternational inportance were conducted
online by different departnments of the
col | ege.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
NAAC Advi sory Conmittee 12- Mar-2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 29- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college has an internally placed
mechani smto pronbte a conputer abetted
envi ronnment for operation and

mai nt enance of academ c activities with



https://assessmentonline.naac.gov.in/public/Postacc/Quality/14559_Quality.xls

accuracy and speed. For instance, al
the departnents including the accounts
and establishment section of the

coll ege are connected with LAN for
greater connectivity. The conputers are
equi pped with required teachingl earning
software’s for effective delivery of
course curriculum For transparency and
efficiency, the essential notifications
related to classwork, assignnents and
exam nation are displayed on the
Col | ege website and al so shared through
soci al media groups to ensure speedy

di ssem nation of information anmong
students and ot her stakehol ders of the
coll ege. The college has an I T system
that records and collects all manner of
information fromstudents and faculty
for organisation, analysis and
reporting.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Abdul Ahad Azad Menorial Degree College is a constituent college of Custer
Uni versity Srinagar. The college run wi de variety of courses including
Undergraduate, Integrated PG (I G Course in Social Science, Arts, Humanities
and Science streans. The schedul e and duration of the courses are based on
Uni versity guidelines. The college run these progranmes based on Choi ce Based
Credit System as per UGC guidelines so that students can choose courses as per
their choice. The college follows the curriculumas prescribed by the Custer
University Srinagar in letter and spirit which gets updated fromtine to tine
as required. The Tinetable conmittee of the college neticulously draft the
timetable of the college which effectively distributes the units of time for
academ c and co-curricul ar purposes |like theory, practical, tutorial and other
activities of the college that a student is expected to participate in. The
coll ege faculty menbers take utnost care to conplete the syllabus in tine and
give renedi al cl asses wherever required. The college tinme-table comrittee from
time to tine collects information fromall the departnments regarding the status
of syllabus conpletion. The mission of the college is to optimze and integrate
nodern net hods of teachings and learning. In this context the college is
providing facilities to inpart education through ICT tools |ike Projectors etc.
besi des traditional approaches of |earning. Science Laboratories of the
institution are being effectively used by the concerned faculties for
conducting various experinents. Problem Based Learning is being inparted to
students to boost the confidence |evel of the students in analytical and
comuni cation skills. Student-led |earning approaches |like group activities are
al so encouraged in the college to devel op collaborative | earning anpong
students. The coll ege has organi sed different Educational tours, Semi nar/s and
Wor kshop/ s to develop a holistic teaching | earning process for students as well
as faculty nmenbers. The ‘ Commrerce and nanagenent’ departnent has been
successfully organi zing internship/ Industrial training programto enhance
students’ acadenic, career, and personal devel opment. For students assessnent




the coll ege properly conducts continuous internal assessnents through class
tests, case study, quiz, group discussions, student presentations, assignnents,

subj ect s.

and project work to build confidence and better understanding of the respective

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA 01/ 05/ 2019 90 Yes Yes
Aquacul ture

and Fi sh
Br eedi ng

NA Conmuni cat 16/ 04/ 2019 30 Yes Yes

ion Skills

Tax NA 01/ 07/ 2019 90 Yes Yes
Managemt

NA M crosoft 15/ 07/ 2019 30 Yes Yes

Excel

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NA Nl
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nil I NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 60 60

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Ent r epr eneur shi p 01/ 01/ 2016 60
Conput eri sed Accounti ng 01/ 12/ 2016 40
system

O fice Managenent and 01/01/ 2016 60
Secretarial practice

Consumner affairs and 05/ 06/ 2017 60

Cust onmer care

Basi ¢ Banki ng 05/ 06/ 2017 60

Counsel I i ng Negoti ation 01/01/ 2019 40
Skills for Managers



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/14559_Program_introduced_1640856349.xls

| nnovati on and 01/01/ 2019 40
Ent r epr eneur shi p
E- mar ket i ng 01/01/ 2019 40

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Zool ogy 64
BSc Bot any 59
BSc Physi cs 43
BSc Bot any 48
BSc Envi ronnent al Sci ence 77
I nt egrat ed( PG Managenmnent 11
I nt egrat ed( PG Managenent 23
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The growt h, devel opnent,
wel | functioning feedback systeminvol ving al

backdrop, the coll ege obtains feedback on the curricul um desi gned by the

Uni versity of Kashmir through a well-structured questionnaire from Students,
Teachers, Parents, and Al umi

particul ar collects, conpil es,
statistical tools. The feedback outcone is presented to the College

adm ni stration both in nunmerical and graphical formfor interpretation and

Not only does the coll ege seeks feedback based on
but it has another fornal

further course of action.
wel | - desi gned questi onnaires,
feedback fromdifferent stakeholders. For instance,
articulation of views anpbngst all

and success of any institution depend upon a
maj or st akehol ders. Against this

of the College. The feedback comittee in
and anal yses the feedback with the help of

mechani smto obtain

the col |l ege encourages free
st akehol ders by inviting themto wite to the
head of the institution via official email which is in the public domain.
Besi des, there is a separate dedicated |ink for Student
website. Feedback received from stakeholders is used to assess and nonitor the
teachi ng-1earning progression in the institution in general and teacher

accountability in particular.

Feedback on the Col | ege

In order to boost and encourage academ c freedom

in the institution, the college has installed suggestion boxes in nost of the
departnents and at strategic positions.
Col | ege admini stration under the supervision of the principal. The
representations are then addressed by the principal
representatives and the feedback conmittee. It is pertinent to nention that the

The box is opened every week by the

t hrough neetings with class



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/14559_Value_added_courses_1640585181.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/14559_Projects_undertaken_1640585290.xls

interaction with eminent alumi is arranged on regular basis to collect their
t hought s and suggestions for the inclusive inprovenent of the institution.
Overall, the feedback gives institutions the opportunity to enhance

t eachi ngl earni ng and professional practices in the institution. The coll ege

| eaves no stone unturned to follow a 360-degree feedback system by
accommodating all the nmajor stakeholders to inprove the perfornmance and

ef fectiveness of the Institution. The Hi gher Educati on Departnment obtains the
f eedback of the faculty through Annual Perfornmance Reports to ensure effective
teaching learning processes in the institutions.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

I nt egr at ed 40 26 26
I nt egr at ed( PG Mast er of
Political
Sci ence

I nt egr at ed 40 26 26
I nt egr at ed( PG Mast er of
H story

I nt egrat ed 40 23 23
I nt egr at ed( PG Mast er of
Commer ce

I nt egr at ed 40 27 27
I nt egr at ed( PG Mast er of
Busi ness

Admi ni stration

BBA Bachel or of 60 47 47

Busi ness
Admi ni stration

BCom Bachel or of 231 231 231
Conmer ce

BA Bachel or of 698 771 771

Arts

BSc Bachel or of 288 288 288

Sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2361 108 76 Nill 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/14559_Demand_ratio_1636384353.xlsx

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
76 40 20 22 19 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Students’ Counselling Cell of the college has been delegated with the task of devising a mechanism for
effectively implementing the mentoring system is all the departments of the college within a designated time
frame. The cell in consultation with the class teacher identifies slow learners and arrange special classes and
tutorials for them. Not only the departmental teachers maintain interaction with students through individual
meetings, but the students are also connected through social networking sites as well. Each department also
organise parent-teacher meetings and try to identify the problems faced by students and issues related to them.
Specifically, the Students Counselling Cell is committed: 1. To guide students who are in dilemma to enable
them to choose job or higher studies 2. To give special attention to the students who are going through
depression. 3. To provide a friendly atmosphere to slow learners and weak students to help them to overcome
their weaknesses. 4. To help strained students to solve their personal and psychological problems. 5. To arrange
lectures from professionals, psychologists, and entrepreneurs to empower such students for hope and success.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2469 76 1:32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

90

76

14

Nill

32

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr Shabana Associ at e Meritorious
Arj amand Pr of essor Servi ce, Hard work
and out st andi ng
acconpl i shnent s/
2020 Dr. Ishtiag Ahnmad Assi st ant PhD Awar ded by
Bhat Pr of essor Pondi cherry Centr al
Uni versity
2020 Dr. Ishtiag Ahnmad Assi st ant Meritorious and
Bhat Pr of essor Hard Work for
record of
out st andi ng
acconpl i shnent
2020 Dr Shabana Associ at e Meritorious and
Arj amand Pr of essor Hard Work for
record of



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/14559_ict_tools_1636453732.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/14559_e_resource_1636477283.xlsx

out st andi ng
acconpl i shnent
2019 Dr. Shahita Ahnad Assi st ant Bakshi Menori al
Pr of essor Awar d
2019 Dr. Aasif Shah Assi st ant Best Paper Award
Pr of essor
2020 Dr. Aasif Shah Assi st ant Cash Award from
Pr of essor Korea Institute for
| nt er nati ona
Econom ¢ Policy
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA BA 3rd 15/ 12/ 2018 01/ 06/ 2019

BSc Bsc 3rd 15/ 12/ 2018 01/ 06/ 2019

BCom BCom 3rd 15/ 12/ 2018 01/ 06/ 2019

BBA BBA 3rd 15/ 12/ 2018 01/ 06/ 2019

BA BA 4t h 31/ 07/ 2019 12/ 12/ 2019

BBA BBA 4t h 31/ 07/ 2019 12/ 12/ 2019

BCom BCom 4t h 31/ 07/ 2019 12/ 12/ 2019

BSc BSc 4t h 31/ 07/ 2019 12/ 12/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

AAA Menori al
Sri nagar
| evel

i nt ernal

i nt er nal

di scussi ons,

cont i nuous i nternal

redressed in the manner

proj ects,

exani nati on,

and eval uati on.

i nternal
exam nation of that paper.
assessnent are designed and bifurcated in such a way that a continuous
eval uati on of students takes place throughout the senmester and marks are given
for each academ c activity perforned by the student.
assesses the students on the basis of assignnents,

witten and oral tests.

Degree Coll ege Bemina is constituent College of Cluster
and is guided by the regulations franed and fornul ated at
regardi ng syl | abi
assessnent schene of the College is as per
Uni versity has a continuous internal
100 marks has a conponent of 20 marks of
are allotted for the externa

Consequent | y,
uni versity rules.
assessnent systemin which each paper of
assessnent and rest 80 marks
These 20 mar ks of

Uni versity
uni versity

t he

Cl uster

Preci sely the Coll ege
presentati ons,
The concerned teachers assign
i nnovative assignnments to students to build and check their creative skills.
Presentations are taken on topics related to the syll abi
other than the main paper to develop the interest of students.
assessnent system works throughout the session to eval uate
the students on the basis of their daily performance and growt h. The marks
obtai ned by the students in each acadenic activity are consolidated by the
faculties assigned and the sane is published in the departnent after approval
by the Head of the departnent and Principal.
prescribed by the regul ati ons.

group

or even on topics

Thus, a

The grievances if any are
The final

publ i shed CE



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/14559_Honours_recieved_1640585433.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/14559_Evaluation_1636911077.xlsx

| mar ks are uploaded in the University website for information of students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The 1 QAC cell of the college in consultation wi th heads of departnments and
tinmetable commttee and exam nati on conmittee prepares academ c cal endar of the
session to keep students and faculty abreast with key dates of various acadenic
and non-academ ¢ activities throughout the academi c year. The acadeni c cal endar
i ncorporates all activities such as commencenent of classes, observation days,
co-curricular activities, tentative exanm nation schedule (internal as well as

external) etc. that are expected to take place in the current session. The

whol e idea is to inprove the teaching-learning qualities, to finish the
assigned task within deadlines and instil anobng teachers and students about the

i nportance of professional standard. The Acadenic Cal endar is displayed on

Col | ege Notice Board, website, and prospectus. Specifically, the academ c
cal endar includes 1. Number of working days 2. Curricul ar/academc Activities

3. Co-curricular Activities 4. Extracurricular Activities 5. Cbservance days
The primary purpose of the preparation of Academ c Calendar is to serve as an
i nformati on source and pl anni ng docunent for students, faculty, and ot her
st akehol ders of the coll ege.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gdcbem na. edu.in/upload/files/file-26. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Bachel or 472 343 72.67
of Arts
BCom BCom Bachel or 282 176 62.41
of Commerce
BSc BSc Bachel or 117 85 72. 64
of Science
BBA BBA Bachel or 53 50 94. 33
of Arts
MCom MCom Mast er of 52 49 94. 23
Commer ce
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://gdcbenm na. edu.in/upload/files/fil e-53. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://gdcbemina.edu.in/upload/files/file-26.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/14559_Pass_percentage_1636654630.xlsx
https://gdcbemina.edu.in/upload/files/file-53.pdf

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 | CSSR NEW 1500000 600000
Proj ects DELHI
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Introduction to Physi cs 14/ 06/ 2019
Nanot echnol ogy and Nano-
Sci ence
JK scientist Education Zool ogy 24/ 06/ 2019
and outreach programme on
sci ence as career
An Introduction to the I ndustrial Fish and 13/ 05/ 2020
Fi sheries Status of JK Fi sheri es

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Bakshi Dr. Shahita JK Cul tural 15/ 07/ 2019 Si ngi ng
Menori al Award Ahrad Acadeny
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA NIl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NA Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bot any 10 0.94
I nt ernati onal Commer ce 1 0. 04
I nt ernati onal Li brray 1 0.35
Nill Mat hemat i cs 1 0. 83
Ni |l Chenistry 5 0.97



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/14559_Research_Fund_1640585620.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/14559_Awards_won_1637750999.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/14559_Incubation_centres_1640848037.xls

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

EcOnom cs

2

Bot any

Commer ce

H story

Ur du

Cheni stry

2
5
1
2
4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
ZH Bhat G obal 2019 19 Abdul 17
Exam ni ng RA bussi ness Ahad Azad
t he Rai nayee rev. Menori al
Medi at i ng Degr ee
Rol e of Col | ege
Per son- Job Bem na-
Fit in the Cluster Un
Rel ati onsh iversity,
i p between Srinagar-1
Trai ni ng 90 018,
and Perfor Jammu and
mance: A Kashm r,
G vil I ndi a
Servant Pe
rspective
S CGoyal , Veget os 2019 12 Abdul 10
I nducti on MR Vni , Ahad Azad
of norphol |RA Laskar, Menori al
ogi cal A Raina, R Degr ee
mut ati ons Ami n Col | ege
and nut ant Bem na-
phenot ypi n Cluster Un
g in black iversity,
gram Srinagar-1
(Vigna 90 018,
mungo (L.) Jammu and
Hepper) Kashmir,
usi ng I ndi a
gamma rays
and EMS.
CGoyal , Bi ot ecno 2019 6 Abdul 5
Assessnment | S., M R | ogi a Ahad Azad
on Wani, R Veget al Menori al
cytotoxic |A Laskar, |19(3): 193 Degr ee



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/14559_journals_notified_on_UGC_1640585705.xls
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and A. Raina — 204. Col | ege
nmut ageni ¢ and S. Ben na-
pot ency of Khan Cluster Un
gamma rays iversity,
and EMS in Srinagar-1
Vi gna 90 018,
mungo (L.) Jammu and
Hepper Kashm r,
I ndi a
Conpar at Goyal , Thai 2019 1 Abdul 1
ive S., M Jour nal of Ahad Azad
mut ageni ¢ |R Wani and [Agricul tur Menori a
anal ysi s S. Khan al Science Degr ee
of gamma Col | ege
rays, EMS Bem na-
and their Cluster Un
combi nati o iversity,
n Srinagar-1
treatnents 90 018,
in black Janmu and
gram Kashm r,
(Vigna I ndi a
mungo (L.)
Hepper)
Ganma CGoyal I nt er nat 2019 7 Abdul 6
rays and S., M R i onal Ahad Azad
ethyl nmeth | Wani and [Journal of Menori a
anesul fona | S. Khan Bot any Degr ee
te induced Col | ege
early Bem na-
fl owering Cluster Un
and iversity,
mat uri ng Srinagar-1
nmutants in 90 018,
ur dbean Janmu and
(Vigna Kashmi r,
nmungo (L.) I ndi a
Hepper) .
| nduced Ami n, Jordan 2019 19 Abdul 17
nor phol ogi R, M Jour nal of Ahad Azad
cal and ch |R Wani, A. |Biol ogi cal Menori a
r onosonal Rai na, S. Sci ences Degr ee
di versity | Khursheed 12 (1): Col | ege
in the mut and S. 23-30 Bem na-
ageni zed Khan Cluster Un
popul ati on iversity,
of bl ack Srinagar-1
cum n 90 018,
(N gella Janmu and
sativa L.) Kashm r,
usi ng I ndi a

singl e and
combi nati o
n
treatments
of gamma
rays and




et hyl
met hane
sul fonat e

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Nill Nill 00
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 4 7 3 4
nar s/ Wor kshops
Present ed 2 5 2 3
papers
Resour ce Ni |l 2 2 5
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Canmpus Pl antati on NSS 5 41
drive/ Pi ne
Swat cht a Pakhwada NSS 2 57
SVEEP NSS 2 40
I nt ernati onal Depart nent of 2 41
Yoga day Physi cal Educati on
and Sports
Bl ood Donati on Red ri bbon cl ub, 4 63
Camp bl ood bank SMHS
Hospi tal Sgr
Drug Abuse and NSS 3 74
IIlicit Trafficking
SVEEP NSS 2 44
Cl eanliness drive NSS 2 30
at ferozpur Nallah
Cancer Awar eness Cancer Society of 2 65
Pr ogr amme Kashmi r
Pl antation Drive NSS 4 53

View File
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3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Skill Devel opnent Recogni tion QUESS Cor poration 47
Pvt. Ltd
Pronoti on of Recogni tion HDFC Bank 57
Fi nanci al Literacy
in JK
Car eer Recogni ti on Assent | nfoTech 68
Counsel i ng Pvt. Ltd
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swat cht a NSS Cl eanl i ness 2 57
Pakhwada Drive
Yoga and Depart nment of I nt ernati onal 2 41
Medi t ati on Physi cal Yoga day
Education and
Sports
Bl ood Red ri bbon Bl ood 4 63
Donati on Canp cl ub, bl ood Donati on Canp
bank SMHS
Hospital Sgr
Drug Abuse NSS Drug Abuse 3 74
and Illicit
Traf ficking
Swat ch Bhar at NSS Cl eanl i ness 2 30
drive at
ferozpur Nallah
Cancer Cancer Cancer 2 65
Awar eness Soci ety of Awar eness
Pr ogr amme Kashmi r Pr ogr ame
Envi r onnent al NSS Pl ant ati on 4 53
Conservati on Drive
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Application at
Local
Adopt ed Trust

O phanage

Teachi ng Comput er 2

Sel f

1

Visit to Publ
Li brary

ic

20

Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/14559_Awards_for_extension_1640586234.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/14559_Students_in_extension_1640586398.xls

Sci ences at Local
O phanage Adopt ed
Tr ust

Teachi ng Sci ence 2 Sel f 2
at Local Orphanage

Adopt ed Trust

Teachi ng Soci al 2 Sel f 2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Enpl oyabi | Ski |1 QUESS 02/ 07/ 2019 11/07/ 2019 20
ity Devel opnent | Corporation
Pvt. Ltd
I nt ernship Fi nanci al HDFC Bank 03/ 07/ 2019 07/ 07/ 2019 18
St at enent
Anal ysi s of
HDFC Bank
Limted
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Assent | nfoTech 02/ 04/ 2019 Car eer 68
Pvt. Ltd Counsel I i ng and
Capacity Building
QUESS Cor por ati on 12/ 06/ 2019 Ski I'l Devel opnent 47
Pvt. Ltd
HDFC Bank 25/ 06/ 2019 Pronoti on of 57
Fi nanci al Literacy
in JK
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

577.94

576. 05

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/14559_Collab_activities_1640586536.xls
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O hers Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Cl assroons with W-Fi OR LAN Exi sting
Vi deo Centre Exi sting
Semnar halls with ICT facilities Exi sting
Cl assroons with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Newl y Added
Cl ass roons Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul 2.0 Ful ly Soul 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 39665 12756000 2564 1100000 42229 13856000
Books
10000 3313000 2022 670000 12022 3983000
Ref erence
Books
e- Books 50000 Nill 30000 Nill 80000 Nill
Journal s 25 72000 5 20000 30 92000
e- 30000 Nill 10000 Nil I 40000 Nill
Journal s
Digital 2 Nill 4 Nill 6 Nill
Dat abase
CD & Ni Tl Nil I Nill Nill Nill Ni |l
Vi deo
Li brary 5000 Nill 7000 Ni |l 12000 Ni |l
Aut ormat i on
Weedi ng Nill Nill Nill Nill Nill Nill
(hard &
soft)
O hers(s Nill Nill Nill Nill Nill Nill
peci fy)
View File
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4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Mhd Rafiq Sem conduct or Openoffice 29/ 07/ 2019
Devi ces Fabrication
Prof. Bashir Company Law Openoffice 29/ 07/ 2019
Ahmad Khan
Dr. Shabana Aquacul ture Openoffice 29/ 07/ 2019
Arj umand
Dr. Feroz Ahnad Appl i ed Zool ogy Openoffice 29/ 07/ 2019
Dr. Mhd Rafiq Pl ant Ecol ogy and Openoffice 29/ 07/ 2019
Taxonony
Prof. Mhd Yaqgoob Pl ant Pat hol ogy Openoffice 29/ 07/ 2019
Baba
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 110 44 0 22 0 12 2 17
g
Added 10 4 0 2 0 1 0 1
Tot al 120 48 0 24 0 13 2 18
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

20. 41

17.42

31.51

27.94

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has an effective internal

t hrough t he neet

i ngs of |ocal

noni t ori ng nmechani sm ensur ed
managenment comrittees (coll ege devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/14559_e-content_by_teachers_1640684283.xls

committee and col |l ege advisory committee). The periodical meetings of these
committees ensure optinmumutilization of budget allocated for various
activities. Areview of expenditure is nade towards the end of the year.
Coll ege follows the foll owi ng mechani smfor effective maintenance of academc
and physical support facilities: 1. Mintenance of Academic facilities:
requirenents |ike books and journals, IT facilities, organizing career
counsel ling progranmes, special |ectures, sem nars, workshops and for subject
tours, the departnental heads or the concerned teacherspl aces
requi sitions/demands in witing to the Principal. The Principal places the
requi sition or demands before the Coll ege devel opnent Conmittee, college
Purchase Conmittee, Library Conmttee, or any other relevant committee. Tender
notification is then done for bul k purchases. Codal formalities of governnent
regardi ng purchase is followed in letter and spirit. 2. Miintenance of Physi cal
Support Facilities: Al the departnents of the college are well connected to
the office in this regard. Day to day maintenance is carried out by the staff
appoi nted for cleaning and mai ntenance of buildings. Apart fromregul ar
cl eaning of the | abs and classroons, for any urgent mai ntenance the institution
utilizes the services of the electrician, plunber, carpenter and conputer
engi neers for the nmaintenance of infrastructure. Sonetinmes sone technica
persons are hired for the maintenance and repairs of |aboratory equipnents,
comput ers, audi ovi sual aids etc. Besides, NSS volunteers nmake significant
contribution in keeping the college prem ses clean and hygeni c.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fi nancial -Aid for 152 203200

frominstitution Econom cal | y weak,

PWD and Orphans out
of local fund

Fi nanci al Support
from O her Sources

a) Nati onal Post Matric 1679 10074000
Schol arshi p Scheme
for Mnorities (CS)
/ Disabilities /| ST
(JK) / PSP [/ DST

b) I nt ernati onal Ni | Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
D pl oma Course in 15/ 07/ 2019 30 Depart nment of
M5 Excel Commut er Sci ences

Renedi al coachi ng 10/ 06/ 2019 14 Depart nment of
i n Financial and Conmrer ce

Cor por at e

Accounti ng



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/14559_Scholarships_1640763442.xlsx

in Statistics

Gui dance for 01/ 08/ 2019 79 | QAC
conpetitive
exani nati ons
YOGA AND 24/ 06/ 2019 20 Depart nent of
MEDI TATI ON Physi cal Educati on
Di pl oma Course in 19/ 04/ 2019 30 Depart nment of
TALLY for Conmmerce Commer ce
St udent s.
Renedi al coachi ng 10/ 06/ 2019 18 Depart nent of
in Chem stry Chem stry
Renedi al coachi ng 10/ 06/ 2019 12 Depart nent of
i n Physics Physi cs
Renedi al coachi ng 10/ 06/ 2019 22 Depart nment of
in Mat hematics Mat hemat i cs
Renedi al Coachi ng 10/ 06/ 2019 16 Depart nment of
in Comrut er Commrut er Sci ences
Sci ences
Renedi al coachi ng 10/ 06/ 2019 9 Depart nment of

Statistics

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance 79 Nill 3 3
for
competitive
examn nati ons
2019 Car eer Ni I 88 Nill 5
Counsel I'i ng
for 6th
Senest er
Students (UG
Commerce &
Arts)
2019 ar eer Nl 63 Nill 2
Counsel I'i ng
for 6th
Senest er
Students (UG
Sci ence)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/14559_Development_Schemes_1640682577.xls
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6 6 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Assent 68 4 Nl Nill Nill
I nfor Tech
Pvt. Limted
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 55 Sci ence/ Ar Uni versity
BA/ Bsc/ BCom | t s/ Commerce | of Kashmir MY/ MsSc/ MCom
2019 4 Bsc Sci ence Uni versity VBC
of Kashmr Statistics
2019 5 BA Arts Uni versity VA
of Kashmir Economi cs
2019 4 BSc Sci ence Uni versity MCA
of Kashmir
2019 13 BBA Management Uni versity VBA
of
Kashmr/11TM
2019 7 B. Com Conmer ce Uni versity M Com
of Kashmir
2019 2 BA Arts Uni versity MA Library
of Kashmir Sci ence
2019 14 BA Arts Uni versity VA
of Kashmir Kashmi ri
2019 4 BA Arts Uni versity MA Engli sh
of Kashmir
2019 5 BA Arts Uni versity MA Ar abi c
of Kashmir
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
SET 7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
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https://assessmentonline.naac.gov.in/public/Postacc/Progression/14559_Progression_1640682844.xls
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Activity Level Number of Participants
Cul tural Programre ( Intra 15
Azaan Conpetition)
Annual Col | ege Race for Intra 116
Grls fromSKICC Gate to
Ni shat Garden
Annual Col | ege Road Intra 103
Race for Boys from Nehru
Parak to Nishat Garden
Cul tural Programre, Intra 3
Wl | Painting Exhibition
Intra College Cricket Intra 352
Chanpi onshi p
Cul tural Programre, Intra 7
(Qawal i Conpetition)
Intra-mural Carom Intra 10
Tour nament
Intra-mural Volley Ball Intra 10
Tour nanent
Inter College Cricket I nter 10
Rol I ing Trophy for Wnen
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

| st
Posi tion
i n Chancel
| ors
Trophy
2019
(Cricket)

Nat i onal

1

Nill

NA

Team
Event

2019

| st
Posi tion
i n Chancel
| ors
Trophy
2019
(Foot bal |

Nat i onal

Nill

Team
Event

2019

2nd
Posi tion
i n Chancel
| ors
Tr ophy
2019
(Hockey)

Nat i onal

Nill

Team
Event

2019

1st

Nat i onal

Nill

Junai d



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/14559_Activities_Organised_1640587211.xls

Degr ee Shaf i
Bl ack Belt
SQUAY
Marti al
Arts

2019 Red- | Nat i onal 1 Nl NA Junai d
Belt in Shaf i
SQUAY
Marti al
Arts

2019 | st Nat i onal Nl 1 NA Team
Posi tion Event
in Inter
Col | ege

Skit conpe

tition on

t he
Cccasi on
of Wrld E
nvi ronment
Day

2019 | st Nat i onal Nill 1 NA Mohd
Runner Up Saqi b
in 3nd
LAC(J) -
Debat e Com
petition-2
020 on
t hene
Fam |y Soc
ialization
i s Respons
i ble for
Juvenile D
el i nquency

View File

—

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

Each class at UG and PG level is represented by the class representative The
class representatives actively participate and co-ordinate in day-to-day
academ c activities at their |level based on the instructions of the teaching
faculty. They work as a bridge between the faculty and students. The grievances
if any are put forth by students through their class representatives. They play
an inportant role in |leading any event or activity and help in organi zing and
managi ng the sanme. They al so ensure maxi mum student cooperati on and engagenent
in the events and activities. Student representatives who are nonminated in the
editorial board for the college nmagazine help to collect articles, poens,
drawi ngs etc fromtalented students. Student editors also involve in preparing
the conference proceedi ngs (national conference/ workshops/ sem nars).

Addi tionally, they provide strong support in the adm nistration and nanagenent
of hostel affairs. Each hostel has Mess Committee, Cultural Conmittee, Sports
Committee and Cl eanliness Conmttee. Specifically, they ? Mnitor various
academ c and socio-cultural events in the college. ? Miintain overall conduct
and discipline in the campus. ? Facilitate between the students and coll ege. ?
Coordinate all sports and extracurricular activities of the college. ? Raise



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/14559_awards_in_activities_1640587325.xls

funds whenever there is need to fulfil social responsibility. ? Play a
significant role as volunteers in conferences, workshops, sports and ot her
events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of enrolled Alumni:

548

5.4.3 — Alumni contribution during the year (in Rupees) :

5200

5.4.4 — Meetings/activities organized by Alumni Association :

Qur college is conmitted to create positive and |long-lasting relationships with

our graduates and postgraduates to enable themto return to their alm mater.

We view our students as |lifelong assets that do not end at graduation or

graduati on. The neetings both at the institutional and departnental

our alumi have provided neani ngful and rmutually beneficial relationships over

time. The institution is |ooking for successful strategies that can be used to
engage pass outs to increase their volunteerismand revenue.

post -
|l evel with

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution is commtted to pronote a culture of decentralisation and
participative managenent involving all types of stakehol ders towards attaining
the vision of the institution. The Coll ege adm nistration plays a prom sing
role, leading and supporting the devel opnent and i npl enentati on of procedures,
policies and progranms that are associated with the vision and m ssion of the
college. In the beginning of the acadenic year, the college adm nistration
conducts neeting with all faculty nenbers and di scuss the snmooth functioning of
the institution. Accordingly, various conmittees are constituted, and each
comrittee has been provided with specific functions to cater to the needs of
institution for the ongoing progress and devel opnent of the Institution. Every
year, the conposition of different cormittees is changed to ensure a uniform
exposure of duties for academ c and professional devel opment of faculty
menbers. Specifically followng conmmttees are framed to neet and acconplish
operational and strategic objectives. These are: 1. | QAC Cell 2. Adni ssion
Conmittee 3. Purchasing Commttee 4. Devel opnent Conmittee 5. Landscape and
Beautification Commttee 6. Sports Commttee 7. Debates and Sem nars Committee
8. Sexual Harassnment Conmittee 9. Anti-Ragging Committee 10. Cultural Conmittee
11. Magazine Committee 12. Library Managenment Committee 13. Students Gievance
Redressal Committee 14. Discipline Conmittee 15. NSS Conmittee 16. NCC

Committee 17. Hostel Committee 18. Hospitality and Protocol

Conmi ttee and so
on.

Each conmittee has a convener who convenes the neeting of the comittee and
record the mnutes of neeting. The conmittee conveners keep the records of the
proceedi ngs of all the neetings for action and inplenmentation with the hel p of
col | ege admi ni strati on.

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The college follows the curriculum as
prescribed by the Custer University
Srinagar in letter and spirit which
gets updated fromtine to tine as
required. The Tinetable comm ttee of
the college draft the tinetable and
effectively distributes the units of
time for acadenic and co-curricul ar
purposes |ike theory, practical,
tutorial, and other activities of the
coll ege that a student is expected to
participate in. The college takes
utnost care to conplete the syllabus in
tine.

Teachi ng and Learni ng

The acadenmi c transaction of the
institution goes in accordance with the
academ c calendar. Al the faculty
menbers are entrusted with the task to
facilitate student |earning through
advanced pedagogi es i ncludi ng usage of
mul ti media and I CT tools, field works,
group di scussions and so on. On the
very first day of the class, the
students are oriented with the program
and course outconmes they are expected
to learn at the end of the senester.
The student learning is neasured
through class tests and assessnents and
the college involves themin the
performance apprai sal of teachers
t hrough feedback nechani sm

Exam nati on and Eval uati on

Since the college is an constituent
Col I ege of cluster university Srinagar
t he question papers are being set by
uni versity and al so being eval uated at
uni versity | evel. However, the
continuous internal assessnent
conponent is taken care by the coll ege.
The internal assessnent is designed and
bi furcated in such a way that a
conti nuous eval uation of students takes
pl ace throughout the senester and marks
are given for each academ c activity
performed by the student. The datasheet
of external examination is framed by
the university.

Research and Devel opnent

Al t hough the college is yet to start
any research programat its own, but it
puts a | ot of enphasis on the
devel oprment of their faculty nenbers




and notivates themto do quality
Research in their respective fields.
The col |l ege encourages all its faculty
menbers to present and publish research
papers and attend conferences. The
col l ege al so provides teachers with
assi stance to organi se sem nars and
conferences. Several faculty nenbers
have published their research in
reputed journals

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The col |l ege gives due inportance to
digital |earning and technol ogy. The
coll ege has a snart classroom few
conputer labs, WFi and LAN facilities.
There is also ICT - enabled sem nar
hall and library as well

Human Resource Managenent

The col | ege has al ways rmmai ntai ned the
decorumto notivate its faculty nmenbers
to grow in the workplace and
accordingly they are encouraged to
apply for refresher courses, FDPs,
research projects and so on. Besi des,
the non -teaching menbers are al so
enpowered with conputer and ICT skills
for snoothing functioning of the
academ c activities in the institution

I ndustry Interaction / Collaboration

The col l ege provides a platformfor
i ndustry interaction through visit,
guest lecture, training etc. In order
to bridge the gap between industry and
academ a, the coll ege organizes
wor kshops, Seminars, guest |ectures,
conferences etc

Adm ssi on of Students

The col | ege has an open policy for
adm ssion to all kinds of students. Al
the rules, statues, and procedure for
adm ssion to various course are
mentioned in the college prospects to
gui de the aspiring students who want to
seek adm ssion in the coll ege. Besides
it has a separate adm ssion conmittee
that is conmitted to guide new entrants
in the institution.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege has nmade an advi sory
counci|l of senior faculty nenbers for
pl anni ng the acadenmic affairs of the
institution in totality. The counci

pave a way for effective inplenentation
of the curriculum organisation of
academ ¢ and extension activities,
exam nations at the begi nning of the
session by way of academ c cal endars
and tinetables. Which are upl oaded on




the college website. In addition to
these inportant notices and
advertisenents are al so upl oaded on the
coll ege website so that all concerned
may get necessary information | eading
to good governance.

Adm ni stration

Al'l the correspondence with the
H gher Education Departnent of Janmu
and Kashmr and the affiliating
University is nmade through el ectronic
nmode. Al the inportant circulars,
gui delines and letters received from
t he hi gher education department and the
University of Kashmir are al so nade
avail able on the college website.

Fi nance and Accounts

Al'l the statenents of accounts of the
col | ege are nmintai ned through
conmput eri sed node. The finance section
of college is |ooked by the Accountant
from Fi nance departnent. Transactions
related to university paynents, |ncome
Tax, etc are perforned and executed
online. Also digital paynent of
remuneration is being nade for the
faculty conducted | ectures on hourly
basi s or perform ng exam nation duti es.
Besi des, all the notifications
regardi ng necessary purchasing for the
institution is done through digital
node only.

Student Adm ssion and Support

Al the notifications regarding
adm ssion of various courses are being
made avail able on the coll ege website

Fee is received both online and
of fline. The coll ege ensures that the
students don’t have to face any
difficulty in applying online and in
maki ng choi ce of streans and optiona
subj ects and provides themall support.
Hel p desks and counselling centres have
been created to help the students. The
students are also given the facility of
applying online in the
br owsi ng/ conput er center of the
col | ege.

Exam nati on

The students are supposed to submt
their examnation fornms to the
Uni versity of Kashmir online. The
uni versity then issues admit card to
students through their online portal.
Results of the students are al so
upl oaded by the university on the
portal from where the students can
downl oad their marks sheets. Any ot her
related information |ike rel easi ng of
dat e sheet, schedul e of exam nations or




any ot her correspondence regarding
exam nation is made online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA NA NA Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 I CT NA 68 3
Tool s for 08/ 04/ 2019 |08/ 04/ 2019
t eachi ng
| ear ni ng
2019 Vor k NA 77 2
Cul ture 22/ 06/ 2019 |22/ 06/ 2019
and Ethics
2019 NA 71 2
Leadership 26/ 07/ 2019 |26/ 07/ 2019
and
Managenent
Skills
2019 NA Team 44
Wrk and C|[23/03/2019 |23/03/2019
ol I abor at i
on
2019 NA Conput er 48
Basi cs 05/ 07/ 2019 |05/ 07/ 2019
View File
6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Three Weeks 1 01/ 09/ 2020 21/ 09/ 2020 21
Facul ty
Devel opnent
Programme on
effective use
of online



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/14559_Faculty_Emp_1640856890.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/14559_Development_training_programmes_1640853018.xls

t eachi ng
platform - by
CGovt. coll ege
of education

Refresher 1 16/ 12/ 2019 30/ 12/ 2019 14
course in
Sci ence
organi zed by
t he UGC HDRC
Uni versity of
Kashmr 1. 16-1
2-2019-30-12-20

21

Ref r esher 3 10/ 12/ 2019 23/ 12/ 2021 14
course in Human
Ri ghts at UGC
HRDC Uni versity
of Jammu

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

76 18 43 49

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Advance Sal ary for Advance Sal ary and There is a Students Aid
needy teachi ng menbers, internally generated fund Fund to the aid of the
Maternity | eave for raised by the faculty needy students. Besides
femal e faculty nmenbers, menbers for needy t he poor and
nont eachi ng staff mnenbers | underprivil eged students
and the provision of are supported through
maternity | eave for soci al wel fare and ot her
fermal e staff govt schenes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has a thorough nechanismat place for conducting internal and
external audits on the financial transactions every year to ensure financial
conpliance. Internal audit is conducted by the internal financial comrttee of
the institution. The commttee carefully verifies the inconme and expenditure
details, and the conpliance report of internal audit is submitted to the
col |l ege administration through the convener of the financial commttee.
External audit is conducted once in every year by an external agency appointed
by Jammu Kashm r Fi nance Depart nent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al ummi 5200 Vol untary Contri bution

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/14559_Training_Programmes_1640587743.xls
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/14559_Funds_or_Grants_1640587897.xls

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes JK Hi gher Yes | QAC
Educat i on
Depart nent
Adm ni strative Yes JK Fi nance Yes | QAC
Depart nent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Meetings are arranged for parents and teachers regularly. 2. The students are

felicitated for their acadenic and ot her achi evenents in presence of teachers

and their parents. 3. Suggestions are taken fromthe parents for educati onal
progress of the students.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer awareness anong non-teaching staff. 2. Conduct of workshops and
orientation prograns for support staff |ike |aboratory staff and hel pers. 3.
Heal th check-up facility.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(i) Construction of RUSA Bl ock for Academ ¢ and Extension Activities with New
Research Lab having |l atest softwares, Lecture Halls with smart boards has been
established. (ii) Post graduate courses |ike Masters in Business Adm nistration
and integrated courses in History, Business Adninistration, Political Science,
Commer ce have been introduced as per NAAC recommendations (iii) The library
automation has been initiated to include open learning platfornms |ike NLIST,
NDL, DOAB and DELNET.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 I CT 30/ 03/ 2019 08/ 04/ 2019 08/ 04/ 2019 71
Awar eness
Pr ogr amre
2019 Wor k 15/ 06/ 2019 22/ 06/ 2019 22/ 06/ 2019 79
Cul ture
Et hi cs
2019 Leader shi p 15/ 06/ 2019 26/ 07/ 2019 26/ 07/ 2019 73
Managenent
Skills




2019

Awar eness
programme on
Grl child
education

17/ 07/ 2019

24/ 07/ 2019

24/ 07/ 2019

56

2019

Punctual ity
Week

01/ 04/ 2021

03/ 04/ 2019

09/ 04/ 2019

93

2019

Bl ood
Donat i on
Canmp in coll
obot ati on
with red
ri bbon cl ub,
bl ood bank
SIVHS
Hospi t al
Sri nagar

Nill

Nill

67

2019

Envi ronnen
t al
Conservati on

Nill

Nill

57

2019

Cancer

NiTl

Awar eness
Pr ogr amre

Nill

Nill

67

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 24/ 07/ 2019 27/ 07/ 2019 44 12
programme on
Grl child
educati on
Legal rights 20/ 07/ 2019 20/ 07/ 2019 45 11
of wonen
Beti bachao 04/ 06/ 2019 04/ 06/ 2019 77 13
beti padhao
One day 29/ 05/ 2019 29/ 05/ 2019 55 16
‘ Gender
Sensitization
Tr ai ni ng’
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 92 10
wonen’ s day
Gender Equity 05/ 03/ 2019 05/ 03/ 2019 45 21
and Human
Ri ghts

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/14559_Quality_Initiatives_B_1640853108.xls

Percentage of power requirement of the University met by the renewable energy sources
The coll ege has al ready set up 150 KW (503) rooftop solar power generation in
the hostel and PG Departnent of Commerce towards shifting to renewabl e
resources of energy. The solar panel is expected to generate electricity that
can be used by the stakehol ders of the departnent. The institution plans to
i ncrease the power generation capacity through solar panels in other
departnents especially those running integrated courses.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for lift No Nill
Ranp/ Rai | s Yes Nill
Braille Yes Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill Yes Nill
devel opnment for
differently abl ed
students
Speci al skill Yes Nill
devel opnment for
differently abl ed
st udent s
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 04/ 06/ 2 1 Bet i 90
019 Bachao |Addressed
Bet i t he
Padhao |declining
child sex
rati o and
gener at ed
over al |
awar eness
about the
wel fare
services
i nt ended
for girls
in |India.




2019 Nill 20/ 07/ 2 Legal Creat ed 56
019 Ri ght s of |awar eness
Wonen anong
WOITEN
about
their
soci al ,
econoni ¢,
cul tural
and
political
achi eveme
nts of
WOITEN
2019 Nill 03/ 04/ 2 Puncual Taught 93
019 ity Week | students
and
| ocal s
about the
virtue of
punct ual
ty and
its
benefits
inlife
2019 Ni |l Ni |l Bl ood Rai se Ni |
Donati on |awar eness
Canp in c |how bl ood
ol | obot at donors
ion with can
red provi de a
ri bbon vita
cl ub, service
bl ood to the co
bank SVHS | nmunity.
Hospita
Sri nagar
2019 Ni Il 31/ 05/ 2 Anti - Rai sed 79
019 t obacco |awar eness
day on the
har nf ul
and
deadl y
effects
of
t obacco
use.
Nill Ni |l Ni Il Cl eanli Rai sed 40
ness awar eness
drive at how t o
Ferozpur |elimnate
Nal | ah |open defe
cation,
eradi cate
manual sc

avengi ng,




i ntroduce
noder n
solid

wast e nman
agenent

and

pronote a

positive

attitude
t owar ds

heal thy s

ani tation

practices

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
students (Discipline and
Conduct)

16/ 02/ 2019

The col | ege
adm ni stration places a
hi gh focus on the safety
of the premises and its
menbers. This code is
part of the Colleges
security procedures to
protect all nmenbers,
teachers, students,
visitors, and the
Col l eges facilities and
property from any
external threat. In case
of students, the college
ensures that all of its
students nust carry
identity card to be able
to enter into the
institution. The are held
liable for any damage,
defacing, or renoval of
any material owned by the
Col l ege fromthe coll ege
grounds.

Code of conduct for Non
teaching staff

16/ 02/ 2019

The non-teaching staff
shoul d be | oyal and
punctual to their duties.
Besi des they shoul d
mai ntai n heal t hy
rel ati onships with
teaching faculty,
students, and ot her
st akehol ders of the
institution.
Additionally, they should
be supportive and
cooperative with the
teaching staff and take
care of the college



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/14559_Inclusion_1640588139.xls

property to the best of
their capacity.

Code of Conduct for
Teachers

16/ 02/ 2019

The col |l ege has drafted
separate rules for
teachers |ike they should
be regul ar and punctual
and report for duty at
| east ten mnutes before
t he usual reporting
time. They shoul d keep al
records pertinent to
col l ege |ike attendance
regi ster and respective
departnental information
accurate and up to date.
Al so, they should know
their scalar chain and
respect the functional
superiority of those
set in authority over
them Wiile dealing with
students, they shoul d not
di scrim nate them on
grounds of ability, race,
colour, creed, or cast.

Code of Conduct for
Col | ege Gover nance

16/ 02/ 2019

The col |l ege ensures
that its admnistration
shoul d make consci ous
efforts to be fair in his
deal i ngs and deci si ons
with all stakehol ders of
the institution. They
shoul d not withhold vital
i nformation that
ot herwi se holds a public
signi ficance. Besides
they shoul d maintain the
dignity and decorum by
respecting and obeyi ng
the | aw and denonstrating
personal integrity.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Punctual ity Week 03/ 04/ 2019 09/ 04/ 2019 93
Bl ood Donati on Ni | Ni | Ni
Canmp in
col l obotation with
red ribbon cl ub,
bl ood bank SIVHS
Hospital Srinagar
Anti -t obacco day 31/ 05/ 2019 31/ 05/ 2019 79
Cl eanl i ness drive Ni | Ni | 40
at Ferozpur Nall ah
Awar eness 24/ 07/ 2019 24/ 07/ 2019 56




programe on Grl
child education

Beti bachao beti 04/ 06/ 2019 04/ 06/ 2019 90
padhao

One day ‘ Gender 29/ 05/ 2019 29/ 05/ 2019 71
Sensitization
Trai ni ng’

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation Drive: This plantation drive in the college is conducted
annual ly in which pine saplings are planted by scores of students and faculty
menbers in and around the coll ege canpus. 2. Restricted entry of vehicles in
the coll ege prem ses. Separate parking facility for students and faculty is

provided at the entry point of the college prem ses. 3. Herbal plantation

drive: This drive is an annual practice as nost of the nedicinal and herbal
plants get withered during the extrene conditions of harsh winter. For
repl aci ng the dead and damaged pl ants, new plant material in the form of
nmedi ci nal and aromatic plant saplings were procured from Nehru Menori al

Bot ani cal Garden (NVMBG) and transplanted into the beds of the coll ege herbal
garden. The plant saplings used for transplantation included Bergenia, Viola,

Achil l ea, Piccrorhiza, Fragaria, Polygonum and sone species of aromatic plants
i ke Santolina, Rosenerry and Lavendulla. 4. Ban on the use of plastic: The
col | ege canpus has been decl ared as a no-pol yt hene-zone. Al so, a blanket ban on
the use of single-use plastic has been inposed in the college. 5. Environnental
week cel ebrations: Al the three NSS units of the college, in collaboration
with the Departnment of Environnental Sciences of the college celebrated the
week | ong programes under the thenme of ‘connecting with nature’. The week | ong
cel ebrations provide an excellent platformfor discussions on various
environment related issues of the state of JK in general and our institution in
particular. 6. Ozone day cel ebrations: The Col | ege conducts annual Ozone day
celebrations in order to raise awareness for highlighting such issues to
sensitize all the stakehol ders regarding the environnental issues, particularly
the depletion of ozone layer and its consequences. 7. Earth day cel ebrations:
Every year Earth Day is celebrated in the college on 22nd of April. This
international day is celebrated to pledge support for environnmental protection
and to build the world' s largest environnmental novenent to drive transformative
change for people and the planet. The mission of this novenment is ‘to
diversify, educate and activate the environnental novenent worl dw de’. 8.
International day of forests: Every year NSS Wng of the college in

col l aboration with the Departnent of Ecol ogy, Environnent and Renote Sensing

cel ebrates International Day of Forests Wich highlights the inportance of

protecting the environnment and providi ng awar eness by organi zi ng debate
conmpetition in the coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - 1 Title of the Practice: Adoption of a Local O phanage Trust to
Provide Faculty, Infrastructural Support and Short-Term Courses. bjectives of
the Practice « To enhance vision of the students studying in the trust by

organi zi ng frequent training cumcounseling prograns. ¢ To provide skill based
training to enhance their enployability. ¢ To allow access to infrastructura
facilities, like library and sports ground to inprove nental and physica

capabilities. The Context Educational status is an inportant indicator of
children’s well being and future |ife opportunities. It can predict growh
potential and economic viability of a state. Wiile this is an ideal situation



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/14559_promotion_activities_1640588231.xls

for all children, the case nmay be different for orphans and vul nerable children
(OVC) due to the challenges they go through on a daily basis. Poor or orphaned
children are unable to get a chance to | earn. They often drop out of school to
hel p provide for thenselves or their fanmly, even at an early age. Wthout an
education, the children will be subject to a life of extrene poverty and, at
times, may be forced into bonded | abor. Many orphanage school s have been
running to provide basic education but are lacking in ternms of various
facilities like IT enabled |ibraries, Playing fields, skill inculcating up-to-
date labs etc. Identifying this as a need and realizing our responsibility
towards society, this college has adopted a |local O phanage Trust nanely J K
Yateem Trust (Bemina Srinagar). The college particularly focuses the
educational institutions run by the trust. The Practice To performtowards our
commitnent, the college has been practicing in the follow ng ways: ¢ The
faculty of the college is visiting the school run by the O phanage Trust, for
counsel i ng purpose and thereby sharping the vision of the students towards
their carrier opportunities. ¢ Students of the O phanage School are allowed to
participate in the routine awareness, cultural and other prograns organi zed by
the college for exposing themto broader spheres of know edge. ¢ The adopted
Trust does not have a full-fledged sports ground to allow students to
participate in sports activities. Realizing the same deficit, the college
al l ows access to sports ground for physical activities to naintain academ ¢ and
physi cal -activity balance. ¢« To increase enployability of the orphanage
students, the college provides short-termskill course in computers and
commercial fields. Evidence of Success Oning to the hard work done by the
nmenbers of faculty, the follow ng achi evenents have taken place in the current
session: ¢ No. of counseling programs organi zed: 05 ¢« No. of times access to
sports field allowed: 16 ¢ No. of short-termskill progranms organized: 00 ¢« No
of students who visited college library for access to books and study materi al
for in order to prepare for conpetitive exaninations: 28 Problens Encountered
and Resources Required As such no difficulty was faced by the institution for
ext endi ng hel ping hand to the orphanage trust, but follow ng adjustnents were
made to provide snooth and easy access: ¢ A separate tine slot for visiting
facility to the orphanage was drafted. ¢ A separate record keeping system was
created in the library for easy access to study nmaterials. ¢ Nunber of sports
equi prrent were kept reserved for the students and an easy access nechani sm was
created in the sports departnent. Best Practice — 2 Title of the Practice:
Supporting Local Conmmunity and Youth Through Engagenent in Sports Activities
bj ectives of the Practice: ¢ Stage-wi se support for gradual devel opnent of
sports infrastructure starting fromthe basic to the optinal keeping in view
the participation of students and youth in particular games. ¢ The previous
performance of the students in particular sports will be taken into
consideration for providing support in the formof infrastructure and
equi prrent. ¢ To provide level playing field to enhance sports expertise. The
Context Sports is a neans of physical and nental devel opnent besi des creating
harnmony in the country. Sports is like a matri x where persons of all creeds,
color, gender, religion and soci o-econom ¢ status have the |evel playing
ground. It is a nelting pot where all and sundry have equal rights and
opportunities. Sports is, thus, a glow ng exanple of national integration. The
participation in sports makes a nation fitter and also reduces the burden of
norbidity and nortality in the population. |Indian people are by nature
sedentary and as such, the load of life style diseases is increasing on the
heal th system of the country exponentially. Keeping in viewthe fact that a
fitter nation is better in performance in all paraneters, it is inportant that
the institution supports the sports activities for college students as well as
community people to provide an opportunity for all to participate in sports in
a big way. This practice would provide the basic infrastructure and equi pnent
in our college for pronotion of sports as well as comunity service. This is
al so an attenpt to fruitfully engage the community in their leisure time. The




Practice To performtowards our conmtment, the college has been practicing in
the follow ng ways: « The PTlI of our college is actively engaged in conducting
various sports related activities in the college ¢« Students of the other
School s/ Col | eges of the local conmunity are allowed to play various games in
the coll ege playground. ¢ The college all ows access to sports ground for
physical activities to nmaintain community fitness and boost physical-activity
bal ance anbng youth. Evidence of Success The coll ege has been conducting
various sports activities of college students in the playground. Besides this,
various tournanents have been organi zed by various cricket clubs and organizers
i ke Under-19 Cricket Cup, T-20 tournaments, Volley Ball tournanents etc.
Probl ems Encountered and Resources Required ¢ Policy inplenentation and conpl ex
regul ati ons « Maintenance of college sports ground ¢ Restricted private sector
participation » Since, the college is located in a marshy land it becones
submerged even when there is little rainfall

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gdcbem na. edu. i n/upload/files/file-29. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution focuses at delivering to its best ability to the vision of the
coll ege. The nation in general and the state in particular, is marred with the
pr obl em unenpl oynent anong educated youth. Therefore, the need for *“Skill-based
system of education” is becom ng nore vocal in present tines. A couple of
inmportant initiatives are taken at the institution towards skill-based
education where the establishnent of the Skill Devel opnment Centre offering
skill courses in Accounting and Taxation as well as Certificate Courses. The
college is one of the fewinstitutions in the Union territory to offer
enpl oynment-oriented skill devel opnent progranmes in the near future. The
establishment of Skill Devel opnment Centre by the college is a nuch needed
initiative to equip the students for their future. Wth a distinctive vision to
i npact the society, the centre will provide the required skills for inmrediate
enpl oynent of the students. This will be a big |leap towards di m nution of the
probl em of educat ed unenpl oyed youths in the UT. By allowi ng the students to
pursue their dreams with a sense of direction, this centre will help those with
a viewto build their careers in the selected areas of Accounting and Taxati on.
MOUs will have to be signed with nentor institutions where students will avai
hands-on training during their internships. The college ains at creating a
hat chi ng ground for the students to devel op their hobbi es and achi eve success
inlife. The Skill Devel opnment Centre will be a step towards facilitating the
students with the required know edge, experience and exposure to pursue their
dreans with gainful enploynment. Wth the skills gained, the students wl|
becone nore determined and confident in facing the future.

Provide the weblink of the institution

htt ps://adcbeni na. edu.in/upload/files/file-35.]pg

8.Future Plans of Actions for Next Academic Year

1. To introduce Job-oriented and Skill-based courses 2. To continuously

I nnovat e, Introduce new courses and remain relevant to the changi ng needs of the
st akehol ders 3. To upgrade Library Resources to include digital content, which
can be accessed by Students and Faculty online 4. Digital Content in the form of
Vi deo Lectures, Study Notes, etc. to be nade available on the website by Teachers
and 5. To enter into MOU s with Corporates and Industry Associations to pronote
Acadeni a- | ndustry Li nkages, to enable placenents, internships, training, etc. for



https://gdcbemina.edu.in/upload/files/file-29.pdf
https://gdcbemina.edu.in/upload/files/file-35.jpg

| |the students.
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